
march 9–10, 2010 | washington, d.c.

DAY ONE 

How Global Diversity 
Impacts the Domestic 
Diversity Agenda
DiversityInc will hold a one-day interactive learning session, 
followed by a gala dinner where we will announce The 2010 
DiversityInc Top 50 Companies for Diversity®. 

During the day, we will have subject-matter experts discussing a range of 
global diversity issues, focusing on how they will impact almost every domestic 
corporation. We will break several times during the day to have small-group, 
professionally facilitated discussions. The wisdom of both the subject-matter 
experts and the diversity-management executive discussion will be captured and 
released in a report to be given to all attendees. 

We will also release the results of our groundbreaking global-diversity research, 
which examined both diversity demographics and diversity-management best 
practices in 10 countries. 

The day learning session is by invitation only—no consultants are allowed. We 
target a relatively small peer audience (150 people) and seating is at small round 
tables. We mix the groups during the day, so you’ll be able to interact with different 
groups of professionals. This session is designed for senior-level executives 
at larger corporations who are running a relatively sophisticated diversity-
management operation.

contact carolynn johnson for sponsorship and registration details at (973) 494-0539 or cjohnson@DiversityInc.com

DiversityInc.com/events

Learning Sessions and  
Announcement Dinner	  $2,995

DiversityInc Top 50  
Announcement Dinner	  $600

sponsorship 

Event Sponsorship	 $75,000 

pricing

The 2010 DiversityInc  
Top 50 Companies for  
Diversity Announcement
At a gala dinner, we will announce our 10th annual DiversityInc 
Top 50 Companies for Diversity list. The dinner is open to all 
and we anticipate more than 300 people at the dinner.

Celebrating
10 years  

of the  
DiversityInc  

Top 50

“Fabulous conference! The 
offerings were fantastic. The 
greatest selling point – your 
choice of presenters and 
matching them precisely to the 
topic. It was great learning and 
networking. I was honored to 
attend.”

John M. Robinson 
Director–Office of Civil Rights/  
Chief Diversity Officer 

U.S. State Department

EVENT sponsors


