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Top 50 Companies for
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Washington, D.C.
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- Diversitylnc Top 50 Facts on Work/Life
» Women'’s History Month Factoids

* Immigration Factoids

 Asian Pacific Islander American
Heritage Month Factoids

« Career Advice: Balancing Your Home
Life With Work Demands

 Leadership Profiles
* People on the Move
* People & Events
 Ask the White Guy

SPECIAL EDITORIAL REPORT
* Women’s History
» Corporate Global Sustainability

DiversitylncBestPractices.com

Work/Life

We look at the most innovative and
successful work/life benefits.

Recruitment
Learn where to find talented people
from every cultural group.

Retention

We show you how to prevent your
best people, especially those who feel
undervalued, from leaving, plus career
advice on whether it’s time to move on
or stay put.

Webinars

March 23 Work/Life
April27  Recruitment
May 18  Retention

Diversityinc

Advertisers: Reach more than 1 million
people and promote your diversity brand
across a multimedia platform. Diversitylnc
offers print and web ads, event sponsorship,
benchmarking and consulting, and job
postings. See www.Diversitylnc.com or our
high-level diversity-management web site,
www.DiversitylncBestPractices.com.

Diversitylnc.com

Work/Life

Career advice on balancing your home
life and your job’s needs.

Recruitment
Career advice on getting that first job.

Diversitylnc Facts & Figures

Downloadable factoids on
* Women'’s History Month
e Immigration

¢ Asian Pacific Islander American
Heritage Month

Diversitylnc Meeting in a Box

Content, factoids and training

materials for your corporate intranet.

Topics include:

* March: Women'’s History and
Work/Life Balance

* April: Immigration

* May: Asian Pacific Islander American
Heritage

FOR MORE INFORMATION, PLEASE CONTACT Veronica McCoy at (973) 494-0506 or vmccoy@Diversitylnc.com

*Information is for planning purposes only. Final content may change at the discretion of the publisher.



